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...occurs when you seek out or favor those who share your 
background, group membership, or experiences. 

...occurs when you allow a positive attribute to influence your 
overall evaluation of a person. 

…the direct opposite of the Halo Effect, when you allow a negative 
attribute to cloud your overall opinion about a person. 

...happens when you change your mind based on the majority. If 
the group is leaning one way or another, you decide to go along 
rather than voice your own opinions. 

...occurs when you make assumptions about certain types of 
people that at first blush come across as care and concern. (For 
example, the view that women or people with disabilities are 
inherently in need of protection and special consideration.) 
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